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                   Learning & OD Roundtable in Association with 
Women Leadership Forum of Asia Presents 
               The Best D&I Practices of Asia Study
Theme: Directing D&I Strategies for Business Impact
The concept of Diversity & Inclusion (D&I) encompasses acceptance and respect. Diversity is a reality created by individuals and groups from a broad spectrum of Demographic, Organizational and Socio-Cognitive differences. These can be along the dimensions of race, ethnicity, gender, sexual orientation, socio-economic status, age, physical abilities, religious & political beliefs, job status / titles, work experience or other ideologies.  
"Diversity" means more than just acknowledging and/or tolerating difference. Diversity is all about a set of conscious practices that involves understanding and appreciating Interdependence of Humanity, Cultures, and the Natural Environment.
In recent years, D&I has gained Board and CEO’s & Top Management’s attention globally. Progressive organizations drive D&I initiatives as a part of their talent strategy and not just “check the box” initiative. Still, as per World Economic Forum’s report (2018), India is ranked low on key parameters such as economic partnership & opportunity, wage equality, work force participation and health & survival across the board. 
Women constitute around 49% of India’s population. However, today, India Inc. employs less than 25% of the workforce as women. Various leading compensation surveys reveal that the average pay gap between men and women is as wide as 28% to 30%. The number of women CEOs in BSE 500 companies is 25 and it further reduces gravely to 5 if we consider BSE 100 companies. 
The Best Diversity & Inclusion Practices of Asia Study, Seminar and Awards 2020 aims at fostering a dialogue around this key Business Challenge on how India Inc. is navigating the needle towards building an Inclusive Workplace that understands, harnesses and appreciates differences - as a structured approach to drive Transformational Change & Sustainable Business Growth. 
The Best Diversity & Inclusion Practices of Asia Study 2020 aims to evaluate and celebrate success stories, where D&I is beyond tokenism as necessitated by social or legislative demands, and to create a conscious culture that acknowledges Diversity in all its forms. 

Section 1:0: Overview of the Participating Organization

	
Participating Organization: 

	


	
Submitted by:

	


	
Designation of Representative:

	


	
Contact Number:

	


	
Email ID:

	


	
Employee Strength (FTE):

	
(Permanent & Full time) 

	
Sector / Industry: 

	

	
About Organization:
(Not more than 250 words. Relevant information & key facts about business, products, financials, customers, geographies etc.)
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Section 2.0: Application Category for D&I Awards 
(Tick the Relevant Alternative - or multiple Alternatives):

	Category 1

	Best D&I Initiative Award Category - Inclusion of Working Mothers
	 

	
	Honour Award for a D&I initiative that fostered positive work environment by hiring Mothers (e.g. second career programs), Engagement policies, built greater Awareness or Appreciation towards Working Mothers
	

	Category 2
	Best D&I Initiative Award Category - Inclusion of LGBTQIA
	 

	
	Honour Award for a D&I initiative that championed LGBTI agendas (sexual orientation or gender identity) by creating awareness and actioning programs / policies for positive change 
This is applicable to profit and not for profit organizations.
	

	Category 3
	Best D&I Award for Talent Management D&I Practice
	 

	
	Honour Award for a D&I initiative which is long-term, integrated and structured program to attract / hire, train & retain employees who are: 
-       Women
-       Differently abled
-       LGBTI 
Talent programs that build inclusive cultures e.g. inclusive recruitment, talent development, performance management, career development and promotion, compensation & incentive plans
	

	Category 4
	Best D&I Award for Driving D&I Social Impact / Change 
	 

	
	Honour Award for a D&I public initiative which is institutionalized & aimed at external communities or society at large to drive the Inclusion agenda over a period of time. 
This is applicable to profit and not for profit organizations.
	

	Category 5
	Category - Inclusion of People with Disabilities 
	 

	
	Honour Award for a D&I initiative that championed Differently abled agendas by creating awareness and actioning programs / policies for positive change. 
This is applicable to profit and not for profit organizations.
	

	Category 6
	Best D&I Award for D&I Awareness Campaign
	 

	
	Honour Award for a D&I marketing & communication campaigns through social media, radio, television or print to create understanding and appreciation towards issues pertaining to inclusion at workplace or community. 
This is applicable to profit and not for profit organizations.

	

	



Category 7
	



Best D&I Award for Inclusion of Millennials
	 

	
	Honour award for D&I initiatives to enhance greater understanding and collaboration across Generations especially effort to integrate Millennials to the workforce.
	

	Category 8
	

Best D&I Award for Gender Diversity and Empowerment
	 

	
	Honour award for D&I Initiatives to Integrate Women Talent through programs that focus on Hiring/Retention – and more importantly include Women on Selection Panels and Positions of Decision – making and Influence Best Initiatives to groom and prepare Women for success.
	

	Category 9 
	Best D&I Award for Socio – Cognitive Diversity Practice
	 

	
	Honour award for D&I Initiatives to deliberately hire, promote, Include Talent from different industries, educational backgrounds and experiences.


	



















Diversity & Inclusion Gold Standard Awards

	Best D&I Company of the Year
	 

	Gold Honour Award for a company, which has achieved exemplary Business Impact by fostering D&I initiatives over a period of time.


	

	Best CEO of the Year 
	 

	Gold Honour Award for the CEO of a Company, who has sponsored, guided and encouraged a D&I initiative and is actively involved to build an inclusive culture for the company - CEO who “Walks the Talk”.


	

	Best D&I Head Award 
	 

	
Gold Honour Award for the Head or Lead of the - D&I initiative of the company, who has conceived, designed and executed organization-wide D&I initiatives with visible Business Impact. Such Nominations should be supported with a Recommendation letter by the CEO or CHRO of the concerned company. 
 

	

	D&I Evangelist Award - Lifetime Achievement
	 

	Gold Honour Award for the individual, who has spent major part of his/her life-time towards promoting D&I agenda by inspiring communities, organizations or groups locally / globally through thoughts and actions, is well-recognized for his /her achievement in D&I area and is of credible repute.  


	













Section 3.0: Application Form

(To be filled up multiple times in case of multiple Applications) – One Application Form for each 

Category

1. Category for D&I Awards





2. Brief Description of the D&I Initiative - Title, if any and explanation in 1500 words





3. Context of the Initiative
a. Why the D&I initiative was created? 




b. What were key messages that you wanted to drive through this D&I initiative?






4. Awards/Accolades Received. Has the initiative received any Award/ Accolade from External Forums/ Organizations? Please share more details.





5. External Assistance Sought. (If Yes- mention Name of Partner). Was this initiative created in-house or did the Organization work with External Consultants to design and execute the same? In case of the latter, what was the brief provided to the External Partner?





6. Business Impact
a. How did you measure the Impact of the D&I initiative? Quantifiable / Outputs











b. Share Testimonials/ Endorsements/ Videos/ Collaterals any other data that you may have to support your entry





c. Number of employees covered





d. Impact on employees, customers, organizational capabilities, financial measures etc.





e. Long-term sustainable benefits to the organization




 (
 Please Note:
The Corporate Documents/Decks submitted will not be shared/circulated externally without your permission (with the exception of the Jury who will sign a Non-Disclosure Agreement with the LNOD Roundtable)
The Participating Organization must necessarily submit the Documents/Decks in PDF format by a Link or document as an attachment to the LNOD Roundtable Team. Send it to 
Lnodroundtable@outlook.com
The Videos/Finalist Winners will be showcased at the 
Best D&I Practices of Asia Study 
Seminar and Awards 
2020 
to the participants of the event.
Last date for Receipt of Applications is 
31st
 August
 
2020.
 
All 
Winning
 Organizations will receive Two complimentary Passes to attend the
 
Best D&I Practices of Asia 
Seminar and Awards
 2020 
as announced to Winning Organizations. Every Participating Company is a Learning Organization and we want to support your journey for which a special 25% discount is offered for unlimited number of Delegates
NOTE: THERE IS
 
NO REGISTRATION OR ENTRY FEE
 TO PARTICIPATE AND PRESENT YOUR STORIES. THIS IS BEING 
D
ONE TO PARTICULARLY ENCOURAGE NGOs 
& START
-U
P
s
,
 ETC TO PARTICIPATE.
)
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